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SBS Transit refers wage dispute to arbitration court
Prisca Ang
Public transport operator SBS Transit (SBST) has referred some issues
in a dispute with five of its bus drivers to the Industrial Arbitration
Court (IAC). The Government,
labour movement and employers’
federation backed the move, but
the drivers’ lawyer disagreed.
The drivers have made claims in

the State Courts that raise questions
about prescribed rest days and overtime pay, SBST said yesterday.
It has referred these claims to the
IAC because they raise issues involving the collective agreements between SBST and the National Transport Workers’ Union (NTWU).
“In accordance with the law, in
the interests of all of SBST’s bus captains and in keeping with the letter
and spirit of its excellent relation-

ship with the NTWU, SBST will be
referring these issues to the IAC for
its decision,” the company said.
The drivers sued SBST last
month, claiming it paid them below
the Ministry of Manpower’s
(MOM) regulated rate for overtime
work, and that their working hour
records do not match the monthly
pay slips they were given.
Yesterday, the Singapore National Employers Federation said

SBST’s application to the IAC is a
“responsible and appropriate step
to take”, while NTWU said the IAC
is the appropriate platform for disputes on employment matters.
The MOM called it a constructive
move. The terms of the collective
agreement affect not just the five
drivers, but also about 6,000 SBST
bus drivers, it added.
“The IAC is a more appropriate forum to deal with this matter as it is a

specialised court to arbitrate on industrial disagreements and it
serves to maintain industrial
peace,” the ministry said. “The
IAC’s interpretation on the collective agreement will provide finality
and certainty on the issue for all.”
The collective agreement is certified by the IAC, and its president’s
decision cannot be appealed against.
Lawyers are barred from the IAC.
The drivers’ lawyer, Mr M. Ravi of
Carson Law Chambers, said his
clients filed their claims in the State
Courts after talks with the company
and the union were exhausted.
He said the IAC should be used
when there is a deadlock between

(From far left) Moderator Richardo
Chua, Mr Yoo Byunghui from Air
Liquide, Mr Jonathan Yap from DBS
Intelligent Banking, Mr Mohan Belani
from e27.co, Dr Yuhui Yao from FWD
Group, and Mr Lim Chee Siong from
Huawei, South Pacific, at a panel
discussion at the inaugural
Singapore Polytechnic Artificial
Intelligence (AI) Symposium
yesterday. They spoke on the use
of AI in their respective industries.
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Singapore Polytechnic aims to
produce the next-generation
workforce that will be able to tap
the latest technologies to take
Singapore forward.
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S’pore Poly to offer full-time
applied AI, analytics diploma
Jolene Ang
Students fresh out of secondary
school will, from next April, be able
to take up a full-time diploma programme in applied artificial intelligence (AI) and analytics at Singapore Polytechnic (SP).
The polytechnic, which will take
up to 80 students in the first batch,
will be the first of the five polytechnics here to offer such a programme.
Currently, such courses are offered as specialist diploma programmes, which are for existing

to tap the latest technologies to
take Singapore forward,” he added.
Yesterday, the polytechnic
signed a memorandum of understanding with the Singapore University of Technology and Design
(SUTD) which will see graduates
from this course, as well as those
from its specialist diploma in data
science programme, receive exemptions for SUTD’s ModularMasters
in Data Science programme.
The ModularMasters upskilling
programme is for adult learners
who may not have a basic degree
but have relevant technical work experience and meet the entry requirements.
Students in the programme can
accumulate subject credits from a
series of “stackable” courses and receive a certificate from the SUTD
Academy at the end.

40 schools to get
new principals
next year

SkillsFuture Singapore chief executive Ng Cher Pong, who was at the
symposium, said the institutes of
higher learning are key partners in
the SkillsFuture movement.
“Over the past few years, they
have stepped up efforts to build up
a pipeline of local digital talent, focusing on both full-time pre-employment training and also short, industry-relevant modules targeted
at working adults.”
AI has become an integral part of
daily life, he added, and technological advancements in the area can be
disruptive and lead to change.
“As a result, AI, together with data
analytics, robotics and automation,
is crucial to the restructuring of our
economy – especially as we move towards becoming a Smart Nation.”
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diploma or degree holders – usually
adult learners – to deepen their
knowledge and skills.
The new diploma course was
launched yesterday during the inaugural SP AI Symposium held at the
Concorde Hotel, where there was a
panel discussion as well as a showcase of AI-related projects done by
students and industry partners.
Students enrolled in the programme will learn to apply AI and
big data to solve current challenges
across industries such as finance, information technology and commerce.
SP principal and chief executive
Soh Wai Wah said it is meant to support the rising demand in AI-related
roles and skills, such as data analysts
and machine learning engineers.
“SP aims to produce the next-generation workforce that will be able
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Raffles Girls’ School (Secondary),
Cedar Girls’ Secondary School and
Tao Nan School are among 40
schools getting new principals next
year as part of the Ministry of Education’s (MOE) annual reshuffle.
This “allows schools to benefit
from new perspectives, and enables
experienced principals to bring and
share best practices across schools”,
the ministry said yesterday.
The reshuffle will see first-time
principals appointed to 21 of the
schools involved in the exercise. The
ministry said their appointments
represent a career milestone and
will see them assume bigger responsibilities as leaders in education.
It added: “For the 19 current principals and headquarter officers who
will be assuming new principalship
appointments, it is an affirmation of
MOE’s confidence in their abilities
to continue guiding our teachers,
staff and students in schools.”
First-time principals include Mr
Kevin Pang Chin Keat, who will head
Yuhua Secondary; Madam Tey Kah
Hwee, who will helm Cedar Girls’
Secondary; and Ms Poh Qinyu, who
will lead Tao Nan School. All three
are currently vice-principals at their
respective schools.
Separately, Madam Haslinda
Zamani, a cluster superintendent
with MOE, will head Raffles Girls’
School (Secondary), while Madam
Soh Lai Leng, principal of Catholic
High School, will helm the NUS High
School of Math and Science.
Madam Haslinda was previously
appointed principal of Tanjong Katong Secondary School in 2013.
The 40 new principals will receive
their letters of appointment from
MOE’s director-general of education Wong Siew Hoong at a ceremony in December, in the presence
of Education Minister Ong Ye Kung.
During the ceremony, MOE will
also acknowledge the contributions
of retiring principals and senior education officers from its headquarters
who formerly served as principals.
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First batch of up to 80 students
will learn to solve challenges
in finance, infotech, commerce

the employer and NTWU. He also
said SBST, by filing its defence, had
submitted to the jurisdiction of the
State Courts.
“To respect the rule of law and
the jurisdiction of the court, the redress ought to continue in the court
and can be resolved amicably, if so
desired, by utilising the mediation
stage of the court process.”
In response, SBST said referring
the specified issue to the IAC has
“nothing to do with mediation”.
It is to interpret collective agreements which have been called into
question, said its spokesman.

